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Forum at a Glance:

The Kuwaiti government recently submitted the development plan of the country, which
included many major development projects distributed among the different sectors. There
is no doubt that the ail, gas and petrochemicals sectors gained the biggest share of these
projects, both quantitatively and qualitatively, particularly with the governmental plan and
the new corporate strategic plan of Kuwait Oil Corporation occuring simultaneously.

In order to achieve the goals and objectives of these projects, and conclude them without
any obstruction by any organization, transparency isone of the most important valuesthat
should be adhered to within all phases. It should be mandatory that all governmental and
private entities announce their adherence thereto.

Based on the above, Kuwait Transparency Society organizes (Kuwait 4th Transparency
Forum) under the title of “Transparency in Qil Industries’, as oil represents the main
source of income for the Kuwaiti Economy.

This forum seeks to enhance values of transparency, integrity, and liability in the oil
sector, in order to introduce the criteriaderived from the “ United NationsAnti-Corruption
Agreement”, ratified by the State of Kuwait in the year 2006. In addition it strives to
enforce the criteria of the “Exploration Industry Transparency Initiative” sponsored
and agreed upon by major oil companies worldwide. This initiative seeks to materialize
transparency, and fight corruption in this vital sector to ensure the protection of the
country’s hydrocarbon resources and assure the continuity of its success in achieving
the anticipated gains thereof, being the foundation of the Kuwaiti economy. In addition,
such criteria became an international requirement that enhances the trust of the foreign
investor.

Theproposed criteria, most of whichisderived from theExploration Industry Transparency
Initiative, shall guarantee the right of all concerned stakeholders of Kuwaiti oil industries.
These partiesinvolved are governmental organizations, investment companies, workersin
the oil sector, the National Assembly, the Audit Bureau, the civil society and the Kuwaiti
environment. The forum sheds light upon the importance of such criteria, and how to
transfer it to an implemented practice in the Kuwaiti oil sector.

Participants of the forum include a group of international organizations and corporations,
in addition to experts from the Gulf States and representatives of the Kuwaiti ol sector.

The adherence of the Kuwaiti Oil Sector to the criteria that guarantee transparency in
all the dealings of the sector, whether financial or technical, shall increase the trust of
the foreign investor to invest in the Kuwaiti Oil Sector. It will also reassure political
confidence in the sector by the legislative and supervisory authorities as well as the civil
society and media, which will help facilitate the execution of future projects and plans of
the sector.

Register today

Join a group of international organizations and corporations, in addition to experts from
the GCC and representatives of the Kuwaiti oil sector.
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Who should attend
Anyone who is interested in learning more about mandatory and voluntary transparency
measureswithin the oil and gasindustries. In thisforum attendeeswill learn about some of
the latest achievements and devel opments in this industry transparency, as principles and
criteria of the international organizations. In addition to oil and gas industries employee,
the conference has tracks that will appeal to:
« Corporate Leaders
» Government L eaders
 Oil Managers
* Researchers
* Marketing
* Fontractors
* Financing

¢ Administrators

 Law consultancy
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WEe' ve gathered some of the leading expertsin the field transparency in oil sector;
here below some of distinguished speakers:

« Ali Alghanim

* Sheikh Ahmed AlFahd AlSabah

* Sheikh Ahmed AlSabah

 Khlifa Hamadh

e Prof. Dr. Peter Eigen

* Saad AlShwaib

* Ahmed AlArbid

« John C. Wilcox

e Karin Lissakers

* Abdullah Alnaibari

L eilaBenali

Chairman of Kuwait Chamber of Commerce and
Industry

Deputy Prime Minister for Economic Affairs,
Minister of State for Development Affairs, and
Minister of State for Housing Affairs

Minister of Oil & Information

undersechetary of Finance

Chairman Extractive Industries Transparency
Initiative (EITI)

Chief Executive Officer Kuwait Petroleum

Corporation

Chief Executive Officer Dana Gas Co.

Chairman Sodali, GWM Group

Director Revenue Watch Institute (RWI)

Head Transparency of RevenuesProject Organization

of Arab Parliamentarians Against Corruption

Director Cambridge Energy Research Associates
(CERA)
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- Member Extractivelndustries Transparency
» Tawfeeq Albethaiji
Board - Yemen

» Salah Alghazali Chairman - Kuwait Transparency Society

Chief Executive Officer EQUATE Petrochemical

* Hamad Alterkeet
Company

Managing Director Finance & Admin Affairs

LAl AE] Kuwait Petroleum Corporation KPC

Member of Bahrain's Parliament and member of

* Dr. Jasm Husain the Bahrain Transparency Society

e Michael Perry Senior Advisor ExxonMobil Co.
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Sess'ons’ Pivots

First Session: International Oil Transparency Initiatives (First Day-11:00 am)

This session aims at identifying the criteria derived from transparency and
corruption fighting agreements recently ratified by several countries, and the
experiences of such countriesin this concern.

The session will cover the actual experiences of countries and organizations
that adopted corruption fighting and transparency enhancement in oil and gas
sectors aiming at protecting the productivity of such wealth, and verifying the
continuity of its success in achieving the anticipated gains, being the corner
stone of economy. Countries of the region, particularly the State of Kuwait shall
benefit from such experiences, and adopt appropriate ones.

Second Session: Targeted Transparency in the Oil Sector (First Day-5:30 pm)

Transparency is an important tool of enhancing disinterest and corruption
fighting, leading to trusting organizations. However, applying transparency
criteria differs from one sector to another and from one organization to the other,
despite the fact that all these practicesaim at clarity and publicity beforeinvestors,
controlling authorities and the society.

On the contrary, misuse of transparency in oil industry or its wrong application
may get the company or the organization involved in awhirl of problems leading
to hendering projects.

This shows how important this pivot is; Kuwait seeks, through its oil companies,
to set strong basisfor transparency and integrity that match oil industry, lead to its
continuity and advancement, and achieve its anticipated goals being:

e Clarity and availability of information.
» Enhancing trust.
e Stability and growth

Third Session: The Importance of Transparency For Foreign Investors (First
Day-7:30pm)

Qil industries globally, and in the Gulf region in particular largely depend on the
great and important role played by the foreign investor dueto its ability to transfer
experiences and provide advanced technology. To assure successin attracting the
foreign investor, the need emerged to set controls for protecting that investor the
winning his trust to invest in the area, taking into consideration the protection
of the right of the countries invested in it, and eradicating the obsession that the
foreign investor will control its wealth.
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In this pivot of the forum, light will be shed on the read map sought by foreign
investorsin the oil sector to guarantee three basic factors:

e Fair competition

e Transparency in contracting

* Ability to make profit.

Fouth Session: Qil Sector Governance (Second Day-5:30 pm)

Corporate governance seeks to achieve the following objectives: Maximizing
the performance of companies and develop systems to avoid or minimize fraud,
conflicts of interests and unacceptable behavior financially, administratively
and ethically, Development of control systems for corporate administrations and
members of thier board, Development of systems for managing the companies
according to astructure that specifiesthe distribution of rights and responsibilities
among stakeholders, Identifying rules and procedures of processing work inside
the company in a manner that guarantees the achievement of governance goals.

Based on thisconviction, thispivot discussestherol e of governanceinenhancing
the position of this giant sector, focusing on the following issues:

e How far oil companies adopt criteria of governance.

* Importance of governance for oil companies, and how far it is protected
against political changes.

»  Thelmportanceof governancein enhancing the confidence of thelegislative
and executive powersto in oil sector.

Fifth Session: Transparency and The Ideal Utilization of Wealth (Second Day-
7:30 pm)

Exploration wesalth, particularly oil and gas are considered to be the main
cornerstone of income and economy in most producing countries, which always
sought to exploit this wealth returns to state building and development support,
and the consequent possibility of creating new economic opportunities upon
which producing countries can rely on parallel tributary of the local economy
besides the exploratory wealth revenue.

Therefore, the fifth pivot of the forum discusses the importance of ideal
utilization of wealth, which is an objective sought to be applied and made
successful by the producing countries. No doubt, transparency plays an important
role in activating this objective and reaching the anticipated goals through its
relevance to the following issues:

\o
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e Technical Issues.

e Economic Issues.

* Hedth, safety and environment.

* Papers session:

The morning time of the second day, 21 April will be alocated from 10 am
to 12 noo to discuss four working papers pertaining to Transparency in Human
Resources, Environmental Management, Procurement and oil media, and will be
presented by Dr. Mohammed Rifai, Eng. Fahad Al-Daihani, Eng. Ibrahim Fargj,
Dr. Abdullah Badran, this session would be headed by Dr. Meshaal Al Samhan.
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BIODATA

H.E. Sheikh Ahmed Al-Abdullah Al-Ahmad Al-Sabah

Minister of Oil, Chairman of KPC's Board of Directors
Kuwait

Educational Qualification:

- 1976 : B.A. Economics, Business Administration — Finance (Banking &
Investment) — University of lllinois.

Practical Experience (Gover nment Sector) :
o Feb. 2009: Minister of Oil and information
o Feb. 2006 —Mar. 2007: Minister of Health
o June 2005 — Feb. 2006 : Minister of Communication & Minister of Health

o July 2003 — June 2005 : Minister of Communication & Minister of Planning
Minister of State for Administrative Development
o Feb. 2001 — July 2003 : Minister of Communication

o July 1999 — Feb. 2001 : Minister of Finance & Minister of Communication

Practical Experience (Private Sector) :

e Nov. 1997 — July 1999 : Deputy Chairman & Managing Director - Al-Ahli
Bank of Kuwait
e May 1987 —Nov 1997 : Chairman & Managing Director — Burgan Bank

Central Bank of Kuwait :

e May 1987: Manager of Banking Super Vision Dept.

o May 1985: Acting Manager of Banking Super Vision Dept.
e August 1984: Head of Research Section

o Feb. 1981: Financial Researcher

e March 1978: Financial Researcher

Kuwait Financial Centre:

April 1977 —March 1978 : Financial Analyst



Prof. Dr. Peter Eigen

isalawyer by training. He hasworked in economic devel opment for 25 years, mainly asa
World Bank manager of programsinAfricaand Latin America; from 1988 to 1991 hewas
the Director of the Regional Mission for Eastern Africa of the World Bank. Under Ford
Foundation sponsorship, he provided legal and technical assistance to the governments
of Botswana and Namibia.

In 1993 Eigen founded Transparency International (TI), anon-governmental organization
promoting transparency and accountability in international development.

From 1993 to 2005 he was Chair of Tl and isnow Chair of the Advisory Council. In 2005,
Eigen chaired the International Advisory Group of the Extractive Industries Transparency
Initiative (EITI) and became Chair of EITI in 2006. In 2007 he founded

the Berlin Civil Society Center and chairsits Board.

Eigen has taught law and political science at the universities of Frankfurt Main, the
John F. Kennedy School of Government/ Harvard, SAIS/ Johns Hopkins, University of
Washington and Bruges College of Europe. Since 2002, he is teaching as an Honorary
Professor of Political Science at the Freie Universitét, Berlin. In 2000, he was awarded
the ‘“Honorary Doctor’ degree at the Open University, UK, in 2004, the Readers Digest
Award “European of the Year 2004” and in 2007 the Gustav Heinemann Award.

Eigen is member of the board of the NGOs Kabissa, building the capacity of African
non-profits, and the Center for International Environmental Law (CIEL), providing
environmental legal services. Since 2007 Eigen is a member of Kofi Annan's Africa
Progress Panel (APP). In 2009 he joined the Management Board of the African Legal
Support Facility of the African Development Bank.
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D. Emerging Impact

* The EITI Globa Conference held last year in Doha gave us an opportunity to assessthe
emerging impact of the initiative. At that Conference the EITI was held up as ashining
exampl e of how multi- stakeholder initiatives can address the challenges of governance
in the extractive sector. But much of this praise has been premature. The initiative is
till young. In the past 2 years the number of EITI implementing countries has more
than doubled to 32.

 EITI recently crossed an important milestone: 9 March was the deadline for the first
22 countries that became EITI Candidates in 2008 to complete an independent EITI
Validation, the EITI’s quality assurance mechanism. Validation has begun in 21
countries of which two are already compliant1. All these countries have produced and
published EITI reports reconciling the payments companies say that have made, with
the revenues government say that they have received.

* ThisValidation processfor the first time gives us a clear picture of how the relationship
between transparency, multi-stakehol derism and governance works. In many countries
we have seen specific cases of civil society being given increased voice, legitimacy
and democratic space, as part of the EITI process. In others, where this voice has been
threatened or intimidated, the EITI has proven to be acritical instrument for demanding
that civil society playsits rightful role in governance and society.

* | expected to see al of that though | am heartened by the extent of EITI as part of the
process. | also find it welcome to note how countries are seeing the EITI contributing
to trust-building. Building on this, most of the countries that are now joining the EITI
are not those plagued by corruption in the extractives sector. Governments, like Norway
with their plentiful oil, want to use the EITI to inform the public on revenues and
address some misunderstandings about contracts and deals. Others like Yemen use it
as a way to engage communities on a wider set of issues. For post-conflict countries,
like Iraq and Afghanistan, it is a part of awider peace and reconciliation process. And
| am pleased to see how some companies are embracing it, like Statoil in Norway, to
show communities how much they are paying to various levels of Government. EITI is
evolving well beyond a ‘resource-curse’ initiative and into avehicle to build trust at the
regional/local level. This, | believe, could provide some salutatory lessons for aworld
facing the dangers and difficulties of financial volatility and distrust.

* Therefore, it is not amatter of creating new modelsfor transformative harnessing of the
extractive sector, it isamatter of providing the guidance, information and the platform,
for all stakeholders, especialy civil society, to play their full role in its management.
The EITI is becoming a community, bringing together countries that have managed
their resources well, such as Norway, with those that have alot further to go.

1 The others are Cameroon, Central African Republic, Republic of Congo, Céte d’ Ivoire, Democratic Republic
of Congo, Equatorial Guinea, Gabon, Ghana, Kazakhstan, Kyrgyzstan, Mali, Mauritania, Mongolia, Niger,
Nigeria, Norway, Peru, SierraLeone and Timor Leste.
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investment institutions are supporters of the EITI.

« Theroleof civil society iscritical to ensure the accountability of the management of the
sector. The EITI provides the civil society with a platform and forum for dialogue with
the government and companies.

* Implementation of the EITI standard leads to awide range of benefits:
0 Governments benefit from implementing a standardised and internationally recognised

processfor transparency innatural resourcemanagement. |n many countries, revenuesfrom
oil, gas and mining create political and economic distortions and high expectations.

Implementing the EITI builds governance capacity, improves international credibility,
can lead to increased government revenue and affirms that the government is committed
to fighting corruption.

0 Honest and successful companies benefit from a level playing field and enhanced
investment climate that is established by the transparency and good governance.

0All parties benefit from the creation of the multi-stakeholder group to discussissuesand
build trust between governments, companies and citizens.

0 Energy security is also enhanced by a more transparent and level playing field. Energy

importing countries gain from increased stability in supplier countries. This increased
stability encourages long-term investment in production — and thus ensures amore stable

supply.

C. EITI expectations—necessary but not sufficient

» Revenue transparency by itself is not enough to ensure that natural resource wealth
generates benefits and development for country’s citizens. To be clear, the EITI does
not claim to be the solution to the so called “resource curse”.

* Resource rich countries, whose citizens suffer from poverty, have often a multitude of
complex political, social and/or economic problems, but revenue transparency is the
key starting point to improve the situation.

* What we are seeing is that basic revenue transparency can become the starting point
for other discussions about wider natural resource governance issues. Some basic
information about what governments receive leads to discussions about how the money
is spent or to why oil, gas and mining contracts look like they do.

e That is why the EITI shall keep its focus and why it is precisely this tight focus that
makesthe EITI

important in fostering wider change.

"
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New models of good governancein extractive
industriesthrough transparency

Soeaking notes Dr Peter Eigen, Chairman of the Extractive
Industries Transparency Initiative

(EITI)

A. Opening remarks: the importance of governance in the
extractiveindustries

» Governance of natural resources is one of the most difficult
challenges facing the modern world. We are all aware of what happens when it is done
wrong: resource extraction has led to poverty, conflict and corruption. Nearby, Iraq has
suffered years of conflict, corruption and instability essentialy around the control of its
oil. Within this Gulf, Yemen is struggling to manage its bountiful resources.

With good governance, the extraction of these resources can generate large revenues to
foster growth and reduce poverty. Ensuring this requires trust-building, transparency,
and freedom to hold governments to account.

« We have all seen cases in the extractive sector where opacity and silence has created
mistrust and suspicion. Affected communities and ordinary citizens often assume
that the government and companies are in cahoots to keep the wealth for themselves.
Sometimes companies fedl that governments and citizens are ganging up on them to
reset the rules and renegotiate contracts. Thisiswhere| believethat transparency comes
in.

B. A brief introduction to the EITI: a global standard for transparency in oil, gas
and mining

» The Extractive Industries Transparency Initiative (EITI) is an effort to make natural
resourcesbenefital. Itisastandard to strengthen governance by improving transparency
and accountability in the extractives sector. This is done through the publication of
company payments and government revenuesfrom oil, gasand mining. After all, it only
seems reasonabl e that the citizens of a country have reasonable access to information
about how much their government makes when national assets are sold off. The EITI
hasarobust yet flexible methodology that is being adapted in all the EITI implementing
countries, since they are at different stages of economic and political development.

* The process is in every implementing country overseen by a broad coalition of
participants from the government, companies and civil society.

« 32 countries are already well underway inimplementing the EITI — 32 different models
of implementation — yet one standard. Two of the countries, Azerbaijan and Liberia,
have successfully completed Validation — the EITI quality assurance mechanism —and
become Compliant. 48 of the largest oil, gas and mining companies and over 80 global
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Biography
Karin Lissakers

Karin LissakersisDirector of the Revenue Watch
Institute, a non-profit organization that promotes
the transparent, accountable and effective
management of oil, gas and mining revenues to
help countries realize the full economic benefit
of their natural resource wealth. Lissakers has served as an advisor
to George Soros on issues of globalization, represented the United
States on the IMF Executive Board and held other senior posts in
the US government. She is an author, a former Senior Associate of
the Carnegie Endowment for International Peace and has headed
the International Business and Banking Program at Columbia
University’s School of
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Jan.2005-present Branch manager. HRITC
o Manage, supervise and follow-up all of the branch’s work.
o Follow-up the daily routine work of the staff.
o Distribute the tasks and duties

o Make a periodic assessment of the employees.

e Financial reporting to senior management (periodical —
exceptional).

o Review al the financia transactions of the branch

o Oversee the periodic inventory.

e Represent HRITC at theinternational and local events

MEMBER IN THE FOLLOWING ENTITES:

e TheDirector of The Transparency Collation for Extractive Industry
Watch(TCEIW)

e The Yemeni Council for Extractive Industries(YEITI)
o Coordinator of Publish What You Pay (PWYP) in Yemen

e Coordinator of The Arab Initiative of an Equitable Budget in
Yemen

o Nationa Teem for Transparency and impartiality(NTTI)
e MEPI Steering Committeein Yemen
o Global Call to Action against Poverty (GCAP)

e The boards of the coordinating councils in Yemeni Human Rights
Network(Y HRN)

e Coordinator of RIANSA network for the reduction of small arms

o The strategic committee to develop ageneral plan for the e
protection of human rights (with 17 ministries + 5 civil society
organizations)

ADDRESS
o Phone+967-1- 473603
o Fax :+967-1-473604
o Cell :+96 777 157 664

o E-mail: Tawfig_hric@yahoo.com
Sana’ a, Yemen

\4



PERSONAL INFORMATON :-
Full name : -. Tawfig Abdo Ahmed
Place of birthday :- Taiz- Yemen
Date of birth :- 25/11/1975
Nationality :- Yemeni

piPlawladiva g silsaiio

Curriculum vitae

EDUCATIONAL BACK GROUND :-

Bachelor of commerce, Sana'a University , Yemen , 1997
Diplomaof English at the Swedish institute, Tiaz, Yemen , 1992
Diplomaof English at the Canadian institute, Yemen , 1998
Course in the accounting system

Courseinfinancia planning and preparing estimated budgets ('Yemen consultant
house)

Course in Development Skillsin Leadership and Administrative —Cairo ,2010
Preparing master degree in accounting

PROFESSIONAL HISTORY
Jan. 1994 2009 Accountant (the oil company)

o Prepare the documentary cycle of the company
e Interna control of the documents
e Control the transaction of the stock

o Follow up the bank transaction , the fund and prepare the
financial lists

o Preparethe daily financial books and the Accounting entries

Jan.2010-present Coordinator of Corporate Social Responsibility Program
(Gil Company)

1996 — 2005 Accountant , Human Rights Information & Training Center
(HRITC)

o Handles all financial issuesof HRITC
o Prepare the financial reports
o Assist in preparations of the program’s budgets.
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BIODATA

Mr Saad Ali Al-Shuwaib
Chief Executive Officer
Kuwait Petroleum Corporation (KPC)

EMPLOYMENT Chief Executive Officer June 2007 - present

Kuwait Petroleum
Corporation (KPC)

m Deputy Chairman of
the Board, KPC

Chairman & Managing

Director Sept 2001 — June 2007

Petrochemical Industries
Company (PIC)

m Board Member, KPC

Deputy Chairman

& Executive Asst to
Managing Director,
Administration & Projects

1999 — 2001

Petrochemical Industries
Company

m Board Member, PIC

m Chairman, EQUATE
Petrochemicals
Company

Executive Asst to
Managing Director, 1996 — 1999
Projects & Joint Ventures

YA



Petrochemical Industries
Company

Responsible for supervising all the capital projects,
aswell asinternal and external joint venturesin
which PIC is a partner

Manager, Contracts 1990 — 1996

Petrochemical
Industries Company

Responsible for supervising/ controlling the
implementation of the newly established EQUATE
Petrochemical project in Kuwait

Involved in all steps of negotiations for choosing
the foreign partner, financing banks, supervising
financial contracts, etc.

General Technical

Superintendent 1984 - 1990

Petrochemical Industries Company

Responsible for controlling three divisions:
Engineering, Production Controlling, Inspection

Began career in 1978 in the Fertilizer division asa
mechanical engineer and was gradually promoted
to senior mechanical engineer, and engineer
superintendent within a short period

EDUCATION

M. Sc. In Mechanical
Engineering (1980)

University of Wisconsin,
USA

B. Sc. In Mechanica
Engineering (1977)

University of Wisconsin,
USA
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growth, and opened the doors of opportunity to millions.

We look forward to continuing these efforts in cooperation with others in the Middle
East and elsewhere — as our industry and resource-holding countries strive together to
provide the energy we need to build a better future for all.
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In addition to our contributions to EITI in the international arena, we have aso worked
with host governments and civil society organizations in countries where we have
significant investments — countries that include Azerbaijan, Kazakhstan, Chad, Nigeria
and Equatorial Guinea. In these and other countries, we helped facilitate a dialogue
among various stakeholdersin order to implement an effective transparency initiative that
addresses unique interests of al relevant parties. It is ultimately up to the governments
and citizens of oil producing nations to ensure that revenues from energy projects
generate long-term benefits for the country. ExxonMobil believes international oil and
gas companies have an important role in this process and we have significant experience
in supporting such government-led transparency initiatives around the world.

Lastly, our commitment to EITI is reflected in our Chairman Rex Tillerson being invited
to co-author the Foreword to the EITI Business Guide with Dr. Peter Eigen, the Chairman
of EITI. ExxonMobil was honored to be invited to share our support for EITI in this
important publication.

From our perspective, EITI and revenue transparency can help improve governance but
it cannot achieve all transparency goals alone. Selection of international oil companies
to do business in a given country requires a transparent process by which governments
explain how they made their selection decisions. This should not be interpreted to mean
that the proprietary information in contracts be disclosed as such information provides
competitors with valuable information about a company’s negotiating strategy.

Nor does transparency mean that companies should be selected solely on the basis of
bidding on one or two fiscal terms, without regard to other important aspects — for
example, commitment to local content or training of local workers — and without regard
to the competencies of the companies in managing complex projects safely, on time and
on budget and their ability to incorporate efficiencies and technological innovation gained
from operations outside of the country in question.

Nor should it be assumed that ‘one” size fits al countries. Selection processes and
contractual terms should be expected to vary acrossthe diverse globe, reflecting variations
in geologic risks, the quality and the size of the resources, the skills of thelocal workforce,
the proximity to oil services and equipment, the capabilities of the national oil companies
— if applicable in particular country — and the legal, regulatory and tax systems.

In conclusion, by putting in place sound and stable energy policies and promoting
transparency policies appropriate to their country and circumstances, governments can
help encourage the long-range thinking, sustained investment, and long-term, mutually
beneficial relationships that allow nations, international oil companies and citizens to
thrive. With such building blocks in place, national oil companies and international oil
companies together can expand the world’s energy supplies and do so in a safe, secure,
and environmentally responsible manner.

The decades ahead will hold many challenges. But our industry has proven we can
meet these challenges together. ExxonMobil is proud of its work with governments,
national oil companies and other international oil companies to develop the integrated,
technol ogy-based sol utions that have unlocked new energy supplies, unleashed economic
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used to provide a better standard of living for its citizens.

It is important to note that each country should be able to shape its disclosure policy to
best fit its unique perspectives. |f acountry electsto implement atransparency initiative,
disclosure requirements relative to payments made by extractive companies should
not violate the laws of a host government or a company’s contractual obligations. It is
important that resource holding governments set the rules for disclosure regarding their
commercia activities.

From the perspective of an international oil company, an effective revenue transparency
initiative serves the long-term needs of the sovereign government and its citizens while
providing for fair competition and protection of a company’s proprietary information.

We support the aggregate disclosure of payments for all companies doing businessin a
country. Inother words, we support the disclosure of thetotal industry paymentsbut not the
disclosure of an individual company’s information. We believe aggregation isimportant
for preventing the revelation of proprietary data of value to competitors. Aggregated
reporting of payments fully meetsthe primary goal of the transparency initiative which is
to provide data to citizens on how much revenue is generated by the oil and gas sector to
help ensure improved accountability.

Finally, a transparency initiative should apply to all extractive industry companies
operating in a country.

Transparency can be enhanced by an approach under which government, national oil
companies, civil society and international oil companies are engaged in the devel opment
of transparency processes. One exampleis the development of the Extractive Industries
Transparency Initiative, or EITI.

ExxonMobil is supportive of Extractive Industries Transparency Initiative because by
developing a process for effective disclosure of payments and revenues that is workable,
useful and respectful of participating countries' sovereignty and supporting companies
autonomy, EITI can lay afirm foundation for overall transparency in a country.

EITI is helping to enhance good governance around the world with the support and
commitment of its unique coalition of governments, companies, civil society and
international financial institutions.

In fact, the voluntary, multi-stakehol der discourse, or process may be just asimportant as
the revenue numbers disclosed. This cooperative, voluntary process is helping to create
aculture of accountability in countries that are implementing EITI.

ExxonMobil has been a leading participant and contributor to EITI since its inception
in 2002. We participated as the initiative was being shaped and helped guide its
implementation by serving in the EITI Core Group — an advisory group to the U.K.
government. We provided significant input to the International Advisory Group as EITI
transitioned to a more forma and internationalized structure. Most recently, we have
continued to support EITI by serving as one of the two international oil company serving
on the Board either as a Member or an Alternate.
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ThelImportance of Transparency:

«An International Oil Company Per spective»
4th Kuwait Transparency Conference
April 20-21
Ladies & Gentlemen, Good Evening. | am honored to be here tonight.

I would like to thank His Highness, the Amir, for his patronage of this conference, His
Highness, The Minister of Oil and Information and Chairman of the Kuwait Petroleum
Corporation for his support of the conference and his corporation’s support as well, to the
Kuwait Transparency Society for organizing the event that has brought us all here, and to
al participants for their interest in the important subject of transparency in our industry.

| am Michael Perry, aregional advisor with ExxonMobil, based in Dubai. | presenting
today on behalf of Michael Maher, our corporate lead on transparency issues, who is
unfortunately unable to be with us due to the air closuresin Europe. Today | would like
to focus on our view of transparency based on our experiences as an international oil
company operating in diverse countries around the globe and on the policies we believe
make for successful transparency initiatives.

ExxonMobil has over a century of experience working with host governments and
national oil companies to maximize value from oil and gas resources. At the same time,
we have maintained a commitment to helping develop the capacity and capability within
host nations, and to creating sustainable long-term benefits for citizens and communities
alike.

As we look at the challenges created by growing global demand for energy, long-
term cooperation between host governments and international companies is of critical
importance. Developing the necessary energy resources needed to meet the economic
and environmental aspirations of billions of people around the globe requires access to
resources, massive investments, advanced technol ogy, management skills and operational
experience. All sectors — governments, national oil companies, international oil and
gas companies, suppliers, educational institutions, international agencies, social interest
groups, and others — have aroleto play. Cooperation and collaboration are vital.

Theprojectstodevel op energy resourcesrequirehuge up-frontinvestments, havelifecycles
that span decades and are extremely complex in character. Given these redlities, stable
business and regulatory frameworks — today and tomorrow — are imperative.

By putting in place sound and stable energy policies, governments of energy-producing
nations can encourage the long-range thinking, sustained investment and long-term
mutually beneficial relationships with international oil companies that maximize the
value of their resources.

At ExxonMobil, we believe that with good governance these resources can help countries
develop to their full potential. Transparency is a key component of good governance.
And as an international oil company, we support revenue transparency because it is an
important part of our commitment to honest and ethical behavior wherever we operate.

Transparency of revenues and budgets can also help ensure that a country’s revenues are
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BIOGRAPHY
Michael R. Perry

Senior Regional Advisor
ExxonMobil Upstream Ventures (Middle East)

sMichael Perry is Senior Regional Advisor at ExxonMobil Upstream Ventures (Middle
East), an affiliate of Exxon Mobil Corporation located in Dubai, United Arab Emirates.
He was previously Vice President of Exxon (Al-Khalij), Inc., an affiliate of Exxon Mobil
Corporation located in Abu Dhabi, UAE. Mr. Perry provides international affairs advice
and services in support of ExxonMobil activities and affiliatesin the Middle East region.
Mr. Perry’s experience is in political analysis, national security affairs, policy planning,
and international government relations.

sPrior to joining ExxonMobil, Mr. Perry served at the White House as Special Advisor
for Middle East Affairs in the Office of the Vice President. He had previously worked
in the Pentagon for the Chairman of the Joint Chiefs of Staff, developing strategic plans
and policy relating to the Middle East. A former army officer, he served in a variety of
command and staff assignments in the Middle East, Europe, and the United States. Prior
to leaving military service he was selected for resident senior service college and for
promotion to colonel.

«Mr. Perry graduated from The Citadel, the Military College of South Carolina, with a
Bachelor of Artsdegreein Political Science. He earned a Master of Artsdegreein Middle
Eastern Studies from the University of Texas at Austin.

=In Abu Dhabi, Mr. Perry served on the UAE Relations Committee of the American
Business Group of Abu Dhabi. Mr. Perry is also avolunteer instructor with Injaz UAE.
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Our future success .... -

Our future success lies in building a
business structure which is:

o

Tuesday, September 14, 2010
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In 2009, EQUATE was awarded with “GCC HSE excellence GOLD
award” for Manufacturing (Hydrocarbon).

Tuesday, September 14, 2010

N

8 -
EQUATE

\

Roadmap for a future JV
with Foreign investors

S

Tuesday, September 14, 2010
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PEOPLE and ORGANIZATION

2009 HIGHLIGHTS

Kuwaitization Percentage since 1998

100.0

* His Highness Amir of Kuwait’s The Best
Plant Award (2007)

* The Best Private Company for Employment
in Kuwait (2006)

* First CSR Award in Kuwait (2007) o
* The First Middle East CSR Summit Award

(2008)

Tuesday. September 14, 2010
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=
Production History (1998 - 2009)

Salable Production

o
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NIAT Record
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Data for 2009 includes EQUATE & TKOC.
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EQUATE’s Road to Success

EQUATE financed the New
Expansion without Owners’
guarantee.

inancing - USS 1.2 Billion

First Profitable Year

Nov. 2001
Refinanced USS 900 Million
Naov 2004
Refinanced USS$ 600 Million

2006

Financing Expansion Projects § 2.5 Billion

K

Tuesday, September 14, 2010

e
EH&S Excellence

22 Million
Safe Work Hours

W

Tuesday, September 14, 2010
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The results were ,,,,

Tuesday, September 14, 2010

4 2\
What Makes Us Different in the Market? -

* Customer Satisfaction Survey Confirmed:
* EQUATE product has good value (Product & Pricing)
* EQUATE is a reliable supplier (Supply & logistics)
* EQUATE employees act as Owners

* EQUATE service post sales (Customer Relations
Management)

* Customers receive satisfactory response to their
questions about EQUATE products (raD)

N F

Tuesday, September 14, 2010
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TR in Responsible Care and
Community Outreach

* Responsible Care
* Attention to environment
* Reporting releases

* Equipment to ensure health
and safety including of
human asset.

* Corporate Social
Responsible activities
¢ Company participation in

serving the community with
clear objectives

EQUATE™S Yislon

\B

Tuesday, September 14, 2010

e N
TR in Financial Reporting -

* TRANSPARENT in communicating
Financial data to shareholders /
stakeholders.

* Communicating Company results
to all employees is a commitment
to enhance their morale,
ownership and building trust.

\H %

Tuesday, Seplember 14, 2010
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TR in Decision making work process RACI -

HESPONSIBLE

ACCOUNTABLE

“OMMUNICATE
o

NFORMED

* Every person is responsible on his duty.
® Creating OWNERSHIP within the
Organization.

7

Tuesday, September 14, 2010
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TR in Company KPI -
How do we measure our Performance?

* Company Metrics ,,,,,,,, Quarterly Reporting
* Department Metrics ,,,,, Monthly Reporting
¢ Individual / personal sKills ,, mid Year, End of YEAR

reviews

All employees benefit from Company success -
Profit Sharing Concept

& /

Tuesday. September 14, 2010

ot



?f*’#‘“
v )
.
pe B
TR in EQUATE Business Strategy -

* Being Transparent in commitment to
customers, marketing strategy,
credit rules, etc. made us a
Preferred Supplier.

* Transparent on our Procurement
(systematic)

* Transparent in Company requirement
from contractors, classification and
qualification for equal opportunities.

What are the resulis 77

e J
4 2\
EQUATE Local Procurement -

Contribution

| 89% of EQUATE Procurement is local. |

Tuesday. September 14, 2010
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How?

Who Implement the Strategy? -

=

/
Tuesday, September 14, 2010
7 2

* The successful companies are those who have the
RIGHT, QUALIFIED people as their resource.
* EQUATE is very Transparent in its requirement.
Selection Process
Criteria for selection
Competitive compensation and career development plan
Feedback system for performance evaluation (360 feedback)

* We communicate the Company expectations and
People role and performance measure across the
Organization(KPI).

\

Successful Organization -

Tuesday. September 14, 2010
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EQUATE Strategy -

TRANSPARENCY is the basic of Company
Strategic direction

EH&S

PROFITABLE & RELIABLE COMPANY

FINANCE

PEOPLE EXCELLENCE

CORPORATE SOCIAL RESPONSIBILITY

N /

Tuesday, September 14, 2010

- N
Who Implement the Strategy? -

Our People

\H #

Tuesday. September 14, 2010
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EQUATE Vision -

We are:

* Recognized as a World Class Corporation using Best
Practices in all aspects of our business, striving for
highest level of Safety and a clean Environment

* People Acting Like Owners and Driving for Excellence
in all we do

* Focused to be The Low Cost Preferred Supplier of the
Products we Produce

* Obligated to Adding Value to our Customers

* Committed to Growth in our business, thus providing
Opportunities to Qualified Kuwaitis and Adding Value to
Society

\E /

Tuesday, September 14, 2010

Va
Why EQUATE is different?

* Implementation of Best Practice as a
World Class company in the way we
operate

* Flexibility in our decision process
* Focus to improve on operating costs TRANSPARENCY
* Profitability is our people target IN EVERYTHING
* People Selection and development WE DO!

* Lean and empowered organization
¢ Strive to add value to our customers

* Pay for performance link with company
results and people deliverables.

* Retain our continuous success towards
competition

\ P

Tuesday. September 14, 2010
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A success story in
Middle East Joint Ventures -

g | .

EQUATE
—~—g

Tuesday, September 14, 2010

TRANSPARE
NCY (TR)
situates

with

Tuesday, September 14, 2010
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Corporate Governance (CG) - -

some definitions:

* “We believe that Corporate Governance
is the system by which we are directed
and controlled...”

*“ . It is the Power and Accountability: we
exercise on a day today Business ....”

= 4

Tuesday, September 14, 2010

-
EQUATE

Tuesday, September 14, 2010



TRANSPARENCY at EQUATE

e TR s part
of
CORPORAT

\B /

Tuesday, September 14, 2010

s B
CORPORATE GOVERNANCE (CG)

In essence, CG is about systems, processes
and structures by which organizations are directed and
managed.

It influences how the objectives are set and
achieved, how risk is monitored and assessed, and
how performance is optimized.

' y/
v

Tuesday, September 14, 2010
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EQUATE Contribution to Kuwait
Economy

A total of $ 5 Billion Dollars
1997 - 2009

Includes :Contract Services, Logistics and Supply Chain costs,
Kuwait Banks, Utilities, Fuel, MEW, Electricity, local contractors,
etc. etc.

\ B

Tuesday, September 14, 2010
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EQUATE
[

T
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Strategic Objectives

+ACCESS TO LOW COST FEEDSTOCK
+ LICENCING TECHNOLOGIES
+ CASH GENERATION

+*FOOTHOLD IN MIDDLE EAST

* UPGRADING OF ETHANE FEEDSTOCK
* USING KUWAITI UTILITIES

« INCREASE KUWAITI EMPLOYMENT

* USING AND DEVELOPING TECHNICAL
PERSONNEL

/ A RECOGNIZED WORLD CLASS \
MANUFACTURER SERVICING TARGETTED |
\ MARKETS MAINLY IN PACIFIC / ASIA UTILIZING
\ THE MOST ADVANCED TECHNOLOGY IN A
SAFE OPERATING ENVIRONMENT

Y%
Tuesday, September 14, 2010
a GREATER EQUATE
SHUAIBA PETROCHEMICAL COMPLEX
2 Ethylene Crackers
1700 KTA
EQUATE
2 EO/EG 3 PE Lines
1300 KTA LLD/HDPE
823 KTA
EQUATE
Owned by EQUATE
Operated by EQUATE
P-Xylene
822 KTA
KARO
40% PIC, 40% KNPC,
20% QPIC
Styrene
450 KTA
Dow 42.5% - KARO 57.5%

Tuesday, Seplember 14, 2010
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Tuesday, Seplember 14, 2010
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EQUATE Partners

Boubyan

Petrochemical
Company AlQurain
9% Petrochemical <]
Industries &
®

Corporation

>

6%
The Dow
Chemical
Company*
42.5%
Petrochemical
Industries
, @; Corporation
lth} 42.5%
Ton g patner s the U G G ey of T Do Cheraca e

Company.

Y 2

Tuesday, September 14, 2010
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TRANSPARENCY PAYS OFF!

“r

by
Hamad Al Terkait
President and CEQ
EQUATE Petrochemical Company

K o

Tuesday, Septembar 14, 2010

/ By

Agenda
* Introduction to EQUATE
Petrochemical Company

* TRANSPARENCY:
A Business Case

* Case Study:
EQUATE A Successful Joint
Venture

Tuesday, September 14, 2010
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- Profile
EQUATE Hamad Al-Terkait
———— President and Chief Executive Officer

sHamad Al Terkait — President and Chief Executive Officer of EQUATE Petrochemical Company
since November 2001.

sMr. Al-Terkait is aso the Chief Executive Officer of the The Kuwait Olefins Co. (TKOC).
TKOC is a holding Company of Dow and EQUATE with other local partners in Kuwait created
for realizing Olefins |1 project. Hamad is serving as a Board of Director of the MEGIobal, ajoint
venture of EQUATE and PIC.

sHamad joined EQUATE in 1996 as Vice President for Marketing Department and L ogistics and
theVice President for EQUATE Marketing Company(EMC). In November 1999 he was nominated
as the President of Marketing Department and as the President of EQUATE Marketing Company.

s Prior tojoining EQUATE, Hamad served Petrochemical Industries Co. (PIC) since 1979 for over
17 years in a variety of senior management roles in sales, business development and marketing
positions. Hislast position in PIC was Vice Chairman, Marketing Team for joint ventures

sHamad is one of the active Key Players in Gulf and was one of the three founding members of
the Gulf Petrochemical and ChemicalsAssociation (GPCA). He currently occupies the position of
its Vice Chairman. ICIS Chemical Business, the leading international chemicals publication, has
voted Mr. Hamad Al Terkait, as the world’'s most influential person in the chemicals sector for the
two consecutive years. He was voted as No. 13 in the year 2006 and No. 11 in the year 2007.

» A graduate from Kuwait University with aB.S. in Business Management and Marketing in 1979,
Hamad has atotal 28 years of professional experience mainly in petrochemical industry.

"
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circumstances, the law allows for bona fide expenditures in connection with foreign
government officials. For example, some travel and training expenses, when directly
related to program evaluation and performance, may be permissible. Personnel should
consult with the Legal Services Group before proceeding to assume responsibility for any
payments on behalf of any foreign official.

H. POLITICAL AND CHARITABLE CONTRIBUTIONS

Contributionsto political parties, party officials, candidates, organizationsor individuals
engaged in politics, or charities or sponsorships, whether direct or indirect, must not be
asubterfuge for bribery or contrary to applicable law. Proper recording and accounting of
contributionsis essential.

|. CORPORATE COMPLIANCE OFFICER

The Company’s Corporate Compliance Officer’s responsibilities include consideration
and oversight of FCPA and anti-bribery issues..

J.EMPLOYEE TRAINING

All relevant employees will receive training in these policies and procedures at the time
of the issuance of this policy or at the beginning of their employment and from time to
time thereafter as appropriate.

K.REVIEW AND AUDIT

The Company’s audit approach will include consideration and review of FCPA and anti-
bribery and corruption issues. The Annual Audit Plan will include a risk assessment
analysis of elements related to these issues, including, as appropriate, independent
surveys such as Transparency International’s Corruption Surveys.

The Company’s Internal Audit group will also be available to undertake appropriate
specific projects related to FCPA and anti-bribery and corruption issues as requested by
the Corporate Compliance Officer and/or the Audit Committee.

L.COMMUNICATIONSAND REPORTING

1 - Encouraging Open Communication: No policy can anticipate every situation that
may arise. Accordingly, thispolicy isnot meant to beall-inclusive, but rather isintended
to serve as a source of guiding principles and to encourage communication and dialogue
concerning standards of conduct addressed in the policy. Employees are encouraged to
discuss with any member of the Legal Services Group or call the Compliance and Ethics
Hotline (who will refer you to aCompany subject-matter expert in hisarea) with questions
about particular circumstances that may implicate the provisions of this policy.

2 - Reporting Obligations: Employees who believe that the Company’s standards
articulated in this policy are not being practiced are required to report the circumstance
the Legal Services Group or to the Compliance and Ethics Hotline at 1-800-223-1544.
Any calls to the Compliance and Ethics Hotline may be made anonymously, although
employees are encouraged to identify themselves so that afull investigation is possible.

3- No Retaliation: Retaliation for reports of misconduct by others made in good faithis
prohibited by law, and the Company will not permit retaliation of any kind against any
employee who reports misconduct in good faith.
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conduct, areavailableto the appropriate sales and businessline executivesfrom the Legal
Services Group. Authority to enter into an agency agreement is provided exclusively by
the Company’s Approval Matrix.

4 - Liability for Third Parties: The Company may be liable under the terms of the FCPA
not only for the actions of its direct employees, but also for the actions of its agentsin
certain circumstances. The Company can be liable if it knew that its agent was going to
pay abribe, failed to take the appropriate steps to attempt to prevent such payment, and
thus implicitly authorized the bribe.

5 - Requirements of Third Parties: All agents, representatives, officials, officers,
directors, and employees, and any other individuals, intermediaries, contractors,
distributors, suppliers, or other entities over which the Company has control must
acknowledge an understanding of the Company’s policy and, where appropriate, agree
to comply with the FCPA, the applicable bribery laws of the country(ies) in which they
operate, and the requirements of the Company’s policy. The Company shall retain the
right to terminateitsrelationship with any agent, representative, official, officer, director,
employee, or any other individual, intermediary, contractor, distributor, supplier or
entity over which the Company has control that is not fulfilling its responsibilities under
this palicy.

F. ACCURATE BOOKSAND RECORDS

The Company requires that the records and books of account of the Company must
accurately reflect each transaction recorded therein. No false or misleading entries should
be made in the books and records of the Company for any reason. All contracts and other
documents must accurately describe the transactions to which they relate. No payment on
behalf of the Company should be approved without adequate supporting documentation or
made with the intention or understanding that all or part of any such payment isto be used
for any purpose other than that described by the documents supporting the payment.

G.LIMITED EXCEPTIONS

1 - Facilitating Payments: Exceptions to the FCPA are extremely limited. The FCPA
does, however, alow «facilitating or expediting» payments intended to expedite or
to secure the performance of routine governmental action. (Processing government
papers such as visas or work permits, customs clearances, adequate police protection
or providing phone or water service are examples of such routine governmental action.)
Thelaws of most countries, however, prohibit even these types of payments. In addition,
the acceptance of facilitation payments by foreign officials is generally illegal in most
foreign countries.

The distinction between an illegal bribe and alegal facilitation payment is often difficult
to define. Accordingly, questions concerning whether a payment would qualify as a
«facilitating or expediting» payment should be directed to the Legal Services Group.
Any such facilitating payments must be properly and accurately accounted for in the
Company’s records.

2 - Expendituresin Connection with Foreign Government Officials: Under limited

\43
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inconsistently applied. In such circumstances, specia vigilance is important to ensure
compliance with the FCPA and applicable local legislation.

It is the personal responsibility of all employees to acquaint themselves with the legal
standards and restrictions applicableto their assigned duties, including, whereapplicable,
the FCPA, the standards of the employee's country of origin, and the standards of the
county where the work is performed, and to conduct themselves accordingly in all
respects.

D.VIOLATIONS

Violations of this policy may result in disciplinary action up to and including termination.
In addition, breaches of the FCPA or the laws of other countries may subject an employee
to civil and criminal penalties.

Employees should be aware of issues possibly related to bribery activities and should
contact the Legal Services Group with any questions or concerns they may have. See
Section L below for further information on obtaining guidance from the Legal Services
Group or reporting a suspected violation to the Legal Services Group or the Compliance
and Ethics Hotline.

E.APPLICABILITY OF THE POLICY TO THIRD PARTIES

1 - Applicability: Employees must be sensitive to potential application of the FCPA and
other anti-bribery rules not only in transactions involving agents or representatives of
the Company, but also in situations such as joint ventures or consortiums between the
Company and other contractors. The Comp any insists that all agents, representatives,
officias, officers, directors, and employees, and any other individuals, intermediaries,
contractors, distributors, suppliers or entities over which the Company has control
strictly comply with the FCPA and any violations or any solicitations by a third person
which would result in a violation should be reported immediately to the Legal Services
Group.

2 - Due Diligence and Monitoring: It is the Company’s policy to do appropriate due
diligence and monitoring of agents, joint ventures, suppliers and subcontractors.
Elements of «appropriate» include the location and nature of the services provided by
Fluor (high risk countries require special diligence); transactions directly with foreign
governments or their agencies, transactions involving high dollar value projects; and
agents, joint ventures or vendors or subcontractors who are based in countries that do
not prohibit bribery. The Company’s Legal Services Group has established due diligence
proceduresfor agentsand joint ventures, and must review all agreements. The Company’s
Procurement and Contract functional groups have established due diligence procedures
for suppliers and subcontractors as part of the prequalification of bidders or request for
proposal processes. Procurement and Contracts personnel must always be involved in
any dealings with our suppliers or contractors. The Company requires that all results of
the due diligence review be documented and recorded.

3 - Special Requirements for Agents: The Company’s Guidelines for dealing with
agents and standard agreements, which clearly define the agent’s services and code of

veo
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Appendix A
Fluor Anti-Bribery Policy
FLUOR HUMAN RESOURCESPOLICY
POLICY/PROCEDURE

This Fluor Enterprises, Inc. policy is subject to modification or revision in part or in its
entirety to reflect changesin conditions subsequent to the effective date of this policy.

SUBJECT: ANTI-BRIBERY AND CORRUPTION
HR-720 Effective Date: 09-21-06 Supersedes: New

I.POLICY

A. Fluor's employees, officers, directors, and any agents, subsidiaries, joint ventures,
consortiums, consultants, brokers; or other individuals, intermediaries, contractors,
distributors, suppliers or entities over which the Company has control, are strictly
prohibited from paying a bribe to ANY third party, public or private, with whom the
Company does business.

1 - Control: The contractual power of the Company to direct, manage, oversee, and/or
restrict its relationship with and affairs of another entity.

2 - Bribe: An offer or promise to give, or the giving of anything of value to improperly
influence actions by athird party. Bribes can include money, gifts, hospitality, expenses,
reciprocal favors, political or charitable contributions, or any direct or indirect benefit
or consideration.

B.Compliancewiththispolicy ismandatory. Noemployeewill suffer adverseconsegquences
for refusing to pay bribes even if this may result in the Company losing business.

C.It isthe policy of the Company to comply with all applicable anti-bribery laws such as
the Foreign Corrupt Practices Act (FCPA) of the United States and the applicable laws of
all foreign countries in which the Company operates. Most of the countries in which the
Company operates have adopted rules and regul ations prohibiting bribery activity, suchas
the Anti-Bribery Treaty of the Organization for Economic Cooperation and Development
(OECD). These laws criminalize the paying of bribes to a foreign government official
(broadly defined) and/or to many private sector employees, either directly or indirectly.

The Company is committed to observing the standards of conduct set forth in the FCPA,
and applicable laws of foreign countries in which the Company operates. Compliance
with such laws is particularly important since the Company may seek to do business in
jurisdictions in which (i) government officials are engaged in commercial and financial
activities, (ii) corruption and related problems are common, and

(iii) legal standards and enforcement policies are developing, but are often unclear and

vi
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suppliers, contractors, and joint-venture partners.

Today, there are more than 140 PACI signatory companies from the global energy,
engineeringand construction, miningand metals, professional services, foodandbeverage,
chemicals, consumer goods, logisticsand transport, insurance, and health careindustries.

Fluor has long had a strong relationship with Transparency International (TI)
with which Fluor worked to found PACI. Since 2005, Fluor has also provided financial
support to TI through the Fluor Foundation.

Fluor is working closely with the American Society of Civil Engineers (ASCE) on anti-
corruption measures. Boeckmann ishonorary chair of the group’s Global Anti-Corruption
Education & Training (ACET) Program. One of the magjor products of the ACET isthe
ethicana video which tries to educate viewersin engineering ethics and is freely available
for all businessesto use.

Conclusion:-

Based on the important concepts discussed in this paper, theideal case for implementing
transparency in the oil and gas sector in Kuwait would involve three primary components.
Firstly, all employees both governmental and private sector would need to be trained and
educated in anti-corruption measures and engineering ethics. Secondly, both the public
and private oil related companies should enforce strict anti-corruption policies on all of
their transactions and employees. Thirdly, the government should only endorse working
with companies that proactively combat corruption.

After these three primary goals have been achieved the next step for Kuwait is to
affiliate itself with international transparency organizations and allow them to audit their
financials. Since Kuwait is unique in the region because it is a democracy this should
further enhance the transparency between government and citizens.

v
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Applying Localization to Engineering Ethics:-

The previous discussion is general and applies to many situations, the purpose of
this section is to look at localization effects and how they may alter the actions of the
individual. Overal, the factual and conceptual components are not altered significantly
but the moral component is heavily dependent on the locals' belief system. Since the
gulf region is predominantly Muslim, this represents their belief system and therefore
is the basis of the moral compass that guides them through their moral decisions. Islam
provides a complete and detailed guide to many moral situations and how to deal with
them, information about this can be obtained el sewhere. Relevance and conflict problems
will still arise but now your set of mora principles is significantly larger, making your
decisions even more complex. Unfortunately, there is a clear feeling of people being
desensitized to their own moral beliefs, and peer pressure also plays an important rolein
suppressing the correct moral decisions.

Engineering Ethicsand Transparency:-

Engineering ethics have been used as a basis for many transparency guidelines and
initiatives. There are many similarities between engineering ethics and transparency
fundamentals, the code of ethics of many professional societies have been used as a
basis for implementing transparency across companies. A good analogy would be to
think of the code of engineering ethics as a science and transparency as engineering since
it involves measuring, monitoring and reporting corruption. Another important aspect
of engineering ethics is that it has lead to the formation of the global anti-corruption
education and training program (ACET).

A very important principle that is slowly becoming more apparent is that transparency
cannot be achieved by governmentsalone; itisajoint effort between governments, NGOs,
and multi-national companies. Proactively combating corruptionisasocial responsibility
that must not be taken lightly. In order to highlight the importance of thisand how it can
be implemented on alarge scale, it would be very useful to adopt a case-study approach
and apply it to amulti-national business that is proactively fighting corruption.

Case Study (Fluor Inc):-

Fluor is taken as an example of proactively combating corruption from inside the
company. Here are some of the programs and initiatives that they are involved with. The
Fluor anti-bribery policy is attached to this paper as appendix A and is very interesting to
read through and use as a guideline for proposing anti-bribery policies. Thisinformation
is taken directly from the Fluor anti-corruption website.

Fluor helped found, and continues to lead, the World Economic Forum’s Partnering
against Corruption Initiative (PACI). Led by Fluor Chairman and CEO Alan Boeckmann,
PACI is the only global, business-driven, multi-industry anti-corruption initiative. By
joining PACI, businesses commit to adopting zero-tolerance policies toward bribery
and corruption and maintaining programs that guide the behavior of employees, agents,
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situations ranging from a positive paradigm to a negative paradigm. Positive paradigm
represents the case where there is no moral ambiguity and a negative paradigm is the
case where there is a clear breach of a moral principle. Usually the case you are looking
at is somewhere in the middle, making it harder to decide whether a moral principle
is applicable in this case. After looking at the different cases you should determine a
transition line, a point that you feel you cannot cross morally. If your case lies after the
transition line then you should be morally obligated not to take this course of action and
clearly a moral principle applies. If your case lies before the transition line then it is
clearly within your comfort zone and you would have no problems taking this course of
action.

“Determining where this transition line exists is a complex matter that relies mainly on
the personal moral compass. This moral compass is an amalgam of how the person was
brought up, hisbeliefs, and the society around him. Different people will have different
transition lines, based on their own moral compass.

Conflict problems can be equally difficult to solve. For example, if an employee becomes
aware of apotentially toxic gasbeing produced at hiscompany in small quantities. Should
this employee report thisto the environmental agencies or be quiet to protect the interests
of the company, which may be an important source of employment in the community, In
this case, aconflict problem could arise between the employees loyalty to his company
and hisloyalty to the public safety.

On the one hand, the first Fundamental Canon of the code of ethics of the National
Society of Professional Engineers (NSPE) says. «Engineers shall hold paramount the
safety, health and welfare of the public in the performance of their professional duties.»
On the other hand, the fourth Fundamental Canon of the NSPE code says, «Engineers
shall act in professional mattersfor each employer or client asfaithful agents or trustees.»
Even the employees’ loyalty to the public presents a conflict within itself, should the
employee place the public health as the paramount concern or the economic health of the
public, since this company isamajor source of employment.

Most conflict problems can be solved in one of three ways. Firstly, you cantry tofind a
creative middle ground, apoint where both moral principles are satisfied at the sametime.
In order to achievethisgoal, you may need to use modified forms of the moral principles
to make them work together without conflict. Secondly, you can try employing lower-
level considerations which basically means that you consider both moral principlesto be
equally applicablein thiscase, and therefore you choose to go with the decision that will
further your career goals. So, in the previous example, if the employee truly believes
that both guiding moral principles are equally relevant and important, they may decideto
support the company because it means they will keep their jobs. Thirdly, you may need
to make the hard choice; in some casesit is not possible to reconcile two opposing moral
principles, forcing you to choose one over the other. So, in the previous example, if
the employee finds proof that this emission isindeed toxic and all attempts at convincing
management to stop this emission have failed, the employee may be forced to report it
to the environmental agencies even if it means disobeying their employer and possibly
losing their own job. Clearly, the employee has chosen to go with one moral principle
over another.
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three components, the factual component is related to the truth or falsehood of claims.
For example, company A has a solid track record of working on several similar projects
while company B does not. Thisisasimple statement of fact.

The conceptual component is related to the meaning or scope of a term or concept. In
the previous example given, the conceptual component would be related to the technical
specifications set forth in the tender how specific or general are they? Can company
B submit a lower quality product and still have it covered under the same technical
specifications of the tender? Company B could very well be submitting a lower price
because the product is of low quality and they also plan on distributing bribes along the
way.

The moral component is the part that relies on one or more moral principles. In this
previous example, it should be relatively easy to distinguish the moral component,
should Fawaz accept the offer from company A because it is clearly technically superior
and has a solid track record. Maybe Fawaz should relax his ethics and accept the offer
from company B in the hopes of gaining something from it personally.

The main reason for breaking up this ethical problem into three distinct components is
that each component is solved separately. The factual component is solved by more
investigation and research. The conceptual component is solved by coming to agreement
over the meaning of the term or concept. The moral component is solved by correctly
applying one or more moral principles.

Sometimes, resolving factual and conceptual components can be just as difficult as
resolving moral issues. For example, in many ethical situations it is very difficult to
identify the important facts, especially when the facts include predicting events in the
future. Conceptual problems also arise when there is alarge debate over the true meaning
of aterm or concept, such as «proprietary information». Resolving moral issues will be
covered in the upcoming section.

Resolving Moral | ssues:.-

Moral issues arise when moral principlesare not being applied correctly. Moral issuescan
usually be divided into two types of problems, relevance problems and conflict problems.
Relevance problems are cases when we are not sure whether amoral principle appliesina
given situation or not. Conflict problems are casesin which two or more moral principles
apply to a particular situation and each of these moral principles provide a completely
different course of action therefore creating a conflict.

Relevance problems can often be solved by clarifying a conceptual issue. For example,
if someone works at a company and then decides to quit and work at another company,
proprietary information obtained at the first company cannot be used in the new company.
In this case, a clarification of what exactly is meant by proprietary information will
show whether a moral principle is relevant to this issue, thereby solving the relevance
problem.

Other ways of solving a more complex relevance problem isto create a series of different
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Abstract:

Engineering ethics is now a core component in many engineering programs across the
world. The question still remains asto how effective engineering ethics are in combating
corruption and bribery within the oil and gas sector. The fundamentals of engineering
ethics state that any ethical problem can be deconstructed into factual, conceptual, and
moral components. Each of these components must be addressed separately using different
techniques to tackle the complicated issues that arise. The oil and gas sector is primarily
composed of engineers who often have to deal with complex ethical issues. Transparency
guidelines across the globe demand the highest level of corporate social responsibility
both in terms of protecting the environment and in resisting corruption. The World Bank
Ingtitute estimates the amount of bribes paid internationally to be around US $1 trillion
per year, and many see that number as a conservative estimate. The general consensusin
the oil and gas sector isthat governments and NGOs are not enough to combat corruption;
they must be supported by the multi-national engineering and construction businesses
themselves. Kuwait is at the beginning of a new era of rapid progress and devel opment;
this makes it the perfect time to implement strict transparency guidelines on the oil and
gas sector that emphasize honesty, clarity, and responsibility.

Fundamentals of Engineering Ethics:-

Ethical problems are often very complicated and one of the best approaches proposed to
deal with such problemsisto first break up the ethical problem into three components and
then resolve each component individually. Thisis a purely analytical approach and the
imaginative approach will be integrated into the discussion later.

Most ethical problems are primarily composed of factual, conceptual, and moral
components. The best way to understand these components is to consider an imaginary
example. Let us pretend that Fawaz is an engineer who works in the oil sector and is
facing an ethical problem. Fawaz works in the procurement division and is primarily in
charge of ordering new equipment and service contracts, while working on one of these
tenders; he narrows down the choice of companies to two, company A and company
B. Company A has a strict anti-bribery policy in effect while company B does not. In
terms of technical specifications, company A has superior specifications and a better
reputation of getting the job done correctly. So, let’s break this ethical problem into its
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strive to devel op and build an enduring legacy that encompasses not only wealth, but also
asense of purpose and responsibility.

“Aligninginterests,” embodiesthecorebelief that investorsand businessesshareacommon
economic goal of wealth creation and legacy protection. Thisis central to providing our
partners with relevant, transparent, conflict fee advice and best execution. In the context
of investment management, we work with awide range of providers including universal
banks, private banks, asset managers, hedge funds and speciaized investment advisers,
selecting those most capable of creating customized investment solutions that are most
appropriate, cost competitive and relevant.

At GWM Group, we strive to align interest with and for our family partners and corporate
clients by empowering them with the knowledge and expertise to effectively implement
and execute strategies that are in keeping with their defined values and objectives.

" € NEW YORK

sodali

Tuesday, September 14, 2010
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V- GOVERNANCE ASSESSMENT FOR PRIVATE & CONTROLLED
COMPANIES

a) Compliance check

b) Benchmarking

) Peer analysis

d) Investor matrix

€) Transparency and accounting
f) Risk controls

g) Subsidiaries and international operations

VI- PRE-IPO ANALYSIS & PREPARATION

Private companies considering an 1PO should conduct a comprehensive assessment of
their corporate governance and a review of the issues and expectations they will face as
public companies.

VII- CONCLUSION:

The best indicator of acompany’s long-term performance is not its past performance but
its culture. A company’s culture is defined by its corporate governance.

VIII-ABOUT GWM GROUP

Based in Switzerland and Luxembourg, we are an independent financial services
partnership with representatives in major financial centers around the world. We serve a
select group of institutions, many controlled by families or investor groups, and families
of significant means in Europe, The Middle East and Asia who yearn to take full control
of their affairs. We act only on behalf of our clients and stand firmly at their side as
their partner in all matters. Established over 10 years ago, GWM was founded upon the
principles of “aligning interests, independent thought & action, customized relationship
management, excellence of service, and creating economic value.” Today, GWM stands
on four core pillars, namely:

m GWM Wealth — wealth management & family office

m Sodali — corporate governance & shareholder response

m GWM Merchant — corporate finance & investment banking

m GWM Institutional — asset management, alternative investments, co-investments

Our approach to financial services is long-term and comprehensive. We are committed
to selectively partner with like minded families of substantial means or institutions who
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b) Financial performance - both short-term and long - term
¢) Transparency - both internal and external

d) Leadership, culture, “tone at the top” and morale

€) Risk management and controls

f) Competitiveness, innovation and growth

0) Enterprise sustainability

h) Activism and takeovers at listed companies

I11- CORPORATE GOVERNANCE ISSUES & HOT TOPICS
a) Transparency versus privacy and competitive edge

b) Therole, structure and accountability of the board of directors
¢) Board and executive remuneration

d) Risk and internal controls

€) Succession planning

f) Capital structure and investment

0) Self-dealing and conflicts of interest

h) Compliance and benchmarking

i) Environmental practices, social policy and community relations

j) Shareholder rights at listed companies

IV- THE RELEVANCE OF GOVERNANCE FOR PRIVATE COMPANIES
Family owner ship

a) Control by shareholder groups or government

b) Professional managers and outside advisors

¢) Board evaluation, director independence and competence

d) CEO succession and generational conflict

€) Environmental, social and governance practices

f) Liquidity and long-term growth

VoY
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sod’ali ALIGNING INTERESTS GWM GROUP
“WHY GOVERNANCE MATTERS’
APRIL 2010
PRESENT ED BY: JOHNC. WILCOX
Chairman sodali Itd.

Head of Corporate Governance, GWM Group

WHY GOVERNANCE MATTERS

Governance is important not only to listed companies, but to private, family-controlled
and privatized companies in both emerging and devel oped markets.

|- THE DEFINITION OF CORPORATE GOVERNANCE

a) “The proper alocation of power and accountability among the owners, investors,
managers  and directors of a corporation”

b) “The Corporate Governance Triangl€”
¢) Global standards, best practices and benchmarks
d) Rules-based governance versus “comply or explain”

€) Public perception and communication with stakeholders

THE CORPORATE GOVERNANCE TRIANGLEDirectors

* the Board isres aligning interests aligning interests the conflicting bu perspectives of m
and shareholders such as:

- Capital Structur

THE CORPORATE GOVERNANCE TRIANGLE

- Control = -

- Director Nomin f

- Executive Remu o= \

- Risk Manageme @ N

- Shareholder Rig T |

II- THE GOALS OF CORPORATE GOVERNANCE
a) Business strategy- the “polar star” of governance

AEE



Sod’ali ALIGNING INTERESTS
JOHN C. WILCOX

John C. Wilcox is Head of Corporate Governance of GWM

Group, an independent financial service partnership based in

Switzerland and Luxembourg, with representatives in major

financial centers around the world. Within the Group, he is

Chairman of Sodali, a globa consultancy providing advice

and transactional servicesto listed companiesin Europe, Asia,
Latin America and other emerging markets.

From 2005 to 2008 he served as Senior Vice President and Head of Corporate Governance
at TIAA-CREF, one of theworld’slargest private pension systems. Prior tojoining TIAA-
CREF he was chairman of Georgeson & Company, Inc, the U.S. proxy and investor
relations firm. During his career he has specialized in corporate governance, corporate
control transactions, capital markets regulation, director education, cross-border voting
and investor communication, combining working knowledge of both the corporate and
the shareholder perspective.

Mr. Wilcox’s membershipsinclude: the Society of Corporate Secretaries and Governance
Professionals and its Securities Law Committee; the National Investor Relations
Ingtitute; the American Bar Association - Committee on Corporate Laws; the National
Association of Corporate Directors - NY Chapter Advisory Board; the International
Corporate Governance Network, where he served on the Board of Governors and chairs
the Committee on Cross-Border Voting Practices; the Council of Institutional Investors;
the Aspen Institute Corporate Values Strategy Group; the Committee for Economic
Development - Subcommittee on Corporate Governance and Capital Markets. He serves
on the Board of Trustees of the Woodrow Wilson National Fellowship Foundation and
Bennington College.

His articles have appeared in The London Financial Times, The New York Times, The
New York Law Journal, The American Lawyer, Insights, Pensions & Investments, The
Corporate Governance Advisor, Directors & Boards, wallstreetlawyer.com and other
books and publications. He has testified before Congress and regulatory agencies on
matters relating to securities regulation and is on the faculty of a variety of director
education programs. He speaks frequently before professional groups.

Mr. Wilcox received a B.A. from Harvard College, where he was a member of Phi Beta
Kappa, an M.A. from the University of California, Berkeley, where he studied as a
Woodrow Wilson Fellow, a J.D. from Harvard Law School and an LL.M degree from
New York University Graduate School of Law. He isa member of the American and New
York Bar Associations.
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Evolving Fuel Prices: Would actual prices need to
change?
Today New marginal Alternatives Market
supplies
Current prices Cost-focus Displacement  Market focus
« Adequate » but focus
tight supplies « Adequate » but 2 Maturity
Growing Supply  costlier supplies | Mix
costs (indigenous Diversification
and imports) Coal
Growing subsidies Renewable
Nuclear
Current prices : Cost+ (ex-field, Coal equivalent } Export
I imports) for example | netback
Fioar Ceiling
The country transforms from a fuel exporter into a fuel “monetizer” before
becoming a mature economy.
‘CERA R e ) AN - N A 0 Pl e i s o
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If you have any questions about this presentation or
CERA in general, please feel free to contact

Leila BENALI, PhD

Ibenali@cera.com
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San Francisco@ ® Cambridge, MA @ Paris Beging i
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Houston @ Washington, DC Dubai
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Several Caveats...

* The data limits
— data generally differ between various official sources, including ministries and bear many
inconsistencies. The least probable data are highlighted.
CO2 priced at $20 per ton, considered as the opportunity cost of these emissions.
Assessment of assets in foreign countries based on publicly available information,
therefore limited.
— The financial investments and the role of the increasingly sophisticated Sovereign Wealth Funds
and other investment vehicles are only partly taken into account.
+ The population in Qatar has doubled since 2004,

— This artificial increase is due to the intense economic activity and the immigration of expatriates,
usually for short-term periods. Therefore, for this calculation, we retained the “natural” growth of
the pre-2002 population in Qatar.

* Education expenditures are limited to governments’ direct expenditures in
fundamental education.

— They do not include professional training or human development. They do not capture
inappropriate curricula (lack of scientific or engineering orientations).

Fuel Pricing meant to support a certain level of economic growth, while
exhausting resources at discounted prices without a substantial
creation of other forms of capital would be self-destructive.

Tuesday, September 14, 2010

Evolving Fuel Prices: Would actual prices need to
change?

Attractive prices have been helpful (power, industries, LNG)
Marginal fuel production costs are increasingly higher

1. Process to make all energy subsidies more explicit
— to enable them to be managed with a clear view on their actual size, purpose and
their future evolution.
2. More focused subsidy support to key user sectors:
— via grants and tax breaks and/or via structured compensation arrangements, in
return for agreed gas price changes.

3. Process to continuously review pricing approach

However, re-pricing gas for example would:

— make marginal costs of industrial and LNG production directly comparable with
those from other sources

— may result in displacing some local production.
— spur limited efficiency improvements, , o .
— force “natural selection” between future projects, which in turn would impact GDP.
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Genuine Wealth Creation: what transparency
is needed?

Capital assets include MANUFACTURED, HUMAN, and NATURAL
capital.

Kenneth Arrow

* A “sustainable” growth path would assume that “genuine wealth”
at constant accounting prices does not decline over time.

* The decrease in natural capital should be offset by the increase in
produced or manufactured capital and the increase in human
capital.

— but difficult to quantify, in absence of comprehensive and
transparent data, the benefits/losses of consuming natural capital
for instance.

Tuesday, September 14, 2010

Empirical cases of Saudi Arabia and Qatar

SAUDI ARABLA w000 W01 2002 000 W4 W05 008 POT 008 J000-F008
GOP (§ milions] TABAA0  TBEMO 188530 211200 212000 0000 35000 378000 441000 2658410
Pogudaton (mikon) n n n E-d n o u ) ]

Forugn assats {5 millora} 59000
Domastic Net imeastmant {§ mlons ™ 4857 B35 OO0 BEGS 0014 166N T8N0 21773 40000 TamaT
Feucaton expercitory (§ ~iona) 1000 MI00 W50 15300 1TOO0 MO0 20000 5000 76000 165200
Cumage from COZ smisions § milons]” 180 50 500 S0 BOSD  AB0  ETH0  EB42 IR0 133
Energry Dapletion [$ milom) T4 TR M 4S8 SOTR 102 12004 2801 0T 85081
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COJF smissions (M of COZY™ =8 » s We 4 4 sar Mr 3

crude 08 Production {in mbe) L T8 TM 840 LI ) 920 L) .z
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2000 2001 2002 2003 2004 2005 2006 2007 2008 2000-2008
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= 5660
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Kuwait’s Transparency Fourth Forum

Transparency and the Ideal Utilization of Wealth
April 21, 2010 + Kuwait

CONFIDENTIAL
© 2009, AX rights reserved. Cambridge Energy Ressarch Associates, Inc., 55 Cambridge Pariway, Cambridge, Massachusetts 02142
CEM Na portion of this presantation may be reproduced, reused of ethanvse dtributed in any frm without prios wiitten consent.

Tuesday, September 14, 2010

Terms of Use

The accompanying materials were prepared by Cambridge Energy Research Associates, Inc. (CERA),
and are not to be redistributed or raused in any manner without prior written cansent, with the exception
of client intemal distribution as described below.

CERA strives to be supportive of client internal distribution of CERA content but requires that

+ CERA content and information. including but not limited to graphs, charts, tables, figures,
and data, are not to be disseminated cutside of a client organization to any third party,
including a client’s customers, financial institulions, consultants, or the public

+  Content distributed within the client organzation must display CERA's legal notices and
attributions of authorship.

Some informaticn supplied by CERA may be oblained from sources that CERA believes to be reliable
lbut are in no way warranted by CERA as to accuracy or completeness. Absent a specific agreement to
the cantrary, CERA has no obligation to update any content er information provided to a client.
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Dr. Leila Benali,

IHS CERA Director, focuses on the energy policies (oil, gas,
power) of Middle Eastern and African countries.

Her expertise includes various projects for governments and

international companies, advising them on energy strategies.

This involves direct discussions and presentations to senior

government officials and private sector senior management.

Her recent research included several papers and analyses of
the political, economic, and energy situationsin most countries
in the region. She also focuses on horizontal themes within the region such as gas
developments and nuclear power, among other issues.

Prior to joining CERA, Dr. Benali conducted field research on the liberalization of the
UAE power sector. She also worked on assessments of the political and social climate
in Lebanon and Syriaand as an industrial engineer at Schiumberger. She holdsan MSin
industrial engineering from I’ Ecole Mohammadia d’ Ingenieurs, Rabat, Morocco; an MS
from I’ Ecole Centrale Paris; a Master of Political Science and a PhD in Economics from
I"Institut d’ Etudes Politiques de Paris. Sheisamember of the Executive Committee of the
Arab Energy Club and the International Association of Energy Economists.
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